CITY OF ELSBERRY

BOARD OF ALDERMEN

NOTICE OF OPEN MEETING AND

VOTE TO CLOSE MEETING

December 10, 2018
3:00 PM
Notice is hereby given that the Board of Aldermen of the City of Elsberry will conduct an open meeting on Tuesday, December 11, 2018 at 6:30 pm at Elsberry City Hall.

REGULAR SESSION

TENTATIVE AGENDA IS AS FOLLOWS:

1.
Call to Order
2.
Pledge of Allegiance

3.
Roll Call
4.
Reading and acting upon unapproved minutes of previous meetings
5.
Reading of unpaid bills / Approval to pay report
6.
Project Updates


- Update from Boonslick Regional Planning Commission – Chad Eggen / Mayor Wilch



- Update from MECO Engineering on Wastewater Treatment Plant – Jim Bensman 
7.
Petitions, remonstrances, complaints and requests and the hearing of any person or    


group desiring to address the Board, each of whom have filed prior requests to be 


placed on the agenda in compliance with City Code 24.105
· Request for payment agreement for water bill at 204 S. 4th St. 


– Susan Callahan / City Collector Katie Harper




Ms. Callahan is requesting a 6 month payment agreement on her past 




due balance of $160.06 for a total of $26.68 per month in addition to 




her normal water bill.


-  Request for Sewer Abatement and Payment Agreement for home at 305 Pin Oak Park Dr.     


– Paula Crenshaw / City Collector Katie Harper





Ms. Crenshaw is requesting a sewer abatement due to (2) water leaks 




under her home over a 2 month period (30,000 gallons).  





See separate sheet for breakdown of sewer costs / abatement requests and 



payments.  Is a 12 month agreement possible since this was over 2 month 



time frame?     


-  Request for Sewer Abatement / Payment Agreement for home at 306 David St.




- Amanda Behringer / City Collector Katie Harper





Ms. Behringer is requesting a sewer abatement / payment agreement for 



water leak at her home.  
· Request for Sewer Abatement for home at 803 N. 4th St 


– Ruby Hofner / City Collector Katie Harper





Sewer abatement total of $111.93            
8.
Public hearing as required by law or ordinance
9.
Acting on Unfinished Business.  The unfinished business from the last preceding  


month shall take precedence over any new business.






- Discussion on next steps for sale of the old Elsberry City Hall building/property                                                                       


– Mayor Wilch


- Discussion on hiring AHAL Preconstruction Services LLC as a consultant for the 



Wastewater Treatment Plant project – Mayor Wilch


- Update on 911 Amendment for April 2019 ballot – City Attorney Rob Guinness

10.
New Business


- Review Budgets for 2019 – Mayor Wilch / City Clerk Sue Hogarth 



- MOPERM Renewal Contract for 2019 – City Clerk Sue Hogarth                    


  

Annual Increase of $2,321.00 or 12% from 2019


- Upgrade on RICOH copier / lease agreement for City Hall – City Clerk Sue Hogarth  



- Pay Raises for City Hall Employees – Mayor Wilch / City Clerk Sue Hogarth


- New Computers for City Hall – Mayor Wilch 



- Approval of annual Service Awards for City of Elsberry employees 




– City Clerk Sue Hogarth







 
- Discussion on past due payment for excessive water bill at the home of Tinaka 




Pennington at 404 N. 3rd St. totaling $5,128.18 (346,000 gallons) 




– City Collector Katie Harper 


- Laptops for Board of Aldermen Software Package presented at the November 




board meeting – Alderman Short


- Street patch on David Street – Mayor Wilch / Brian Hemmer w/Alliance 



- Driveway Replacement at 509 Lincoln St – Brian Hemmer w/Alliance



- Update on sewer forced main with Elsberry Health Care Center 




– Brian Hemmer w/Alliance



- Water & Sewer Inspections – Mayor Wilch


- Reward Program that leads to convictions for the Elsberry Police Department                        


– Mayor Wilch 

-
11.
Reading of bills requiring only a final reading for passage

12.
Introduction and reading of bills for passage – City Attorney Guinness

- Bill 2018-12-001 – An ordinance to provide for law enforcement work period hours 



policy by replacing subsections 23.160.2 and 23.160.3 of the Elsberry Municipal Code. 


23.160
SECTION 2.  The standard work week for non-exempt employees shall be five 
(5) days 
or a total of forty (40) hours per week, except police officers who shall work a 
standard 
of forty-eight and 85 hundredths (48.85) hours per 8-day work period; or forty- 
two and 
seventy-five hundredths hours 42.75 per 7-day work period.  For any other work 
period established for the police department, full-time police officers shall work a 
standard work period equal to the number of hours that bears the same relationship to 171 
as the number of days in the work period bears to 28.  


23.160
SECTION 3.   Exempt employees are expected to work those hours necessary 
to 
assure the satisfactory performance of their departments, but not less than forty (40) hours 
per week.  The chief of the police department is expected to work not less than forty-eight 
and 85 hundredths (48.85) hours per 8-day work period; or forty- two and seventy-five 
hundredths hours 42.75 per 8-day work period.  For any other work period established for 
the police department, the Police Chief shall work the number of hours that bears the same 
relationship to 171 as the number of days in the work period bears to 28.
· Bill 2018-12-002 – An ordinance setting the compensation, benefits, and duties of the city collector by replacing subsections 21.615.1 and 21.615.2, and by replacing section 21.630 of the Elsberry City Code.  


21.615
SECTION 1.  The office of City Collector shall be a full-time position.  The person 
holding such office shall devote a minimum of thirty-five (35) working hours per 
week during normal City Hall business hours in the active performance of the Collector’s 
duties, exclusive of vacation time and other allowable and earned holidays, sick leave, 
and other leave time as provided for the Collector by ordinance.

21.615
SECTION 2.  The office of the City Collector shall be located at City Hall and 
shall 
open to the public for transaction of business at all times when other City offices are 
regularly open to the public for business.  The Collector shall be available and perform 
the Collector’s duties during such regular office hours, subject to lunch hours, breaks, 
approved non-public hours, allowable vacation days, allowable sick days, etc., or as 
otherwise approved by the Board of Aldermen.  The Board of Alderman may limit the 
days and times that the Collector may work within City Hall and the locations were such 
business and work may be conducted.”

21.630
SECTION 2:  The Elsberry City Code is amended by replacing §21.630 with 



the following:
1.
The office of City Collector shall be a full-time position.  The person holding such office shall devote a minimum of thirty-five (35) working hours per week during normal City Hall business hours in the active performance of the Collector’s duties, exclusive of vacation time and other allowable and earned holidays, sick leave, and other leave time as provided for the Collector by ordinance.
2.
The office of the City Collector shall be located at City Hall and shall open to the public for transaction of business at all times when other City offices are regularly open to the public for business.  The Collector shall be available and perform the Collector’s duties during such regular office hours, subject to lunch hours, breaks, approved non-public hours, allowable vacation days, allowable sick days, etc., or as otherwise approved by the Board of Aldermen.  The Board of Alderman may limit the days and times that the Collector may work within City Hall and the locations were such business and work may be conducted.”
SECTION 2:
The Elsberry City Code is amended by replacing §21.630 with the following:


  The City Collector shall receive as compensation for the performance of 


the Collector’s duties a salary of $97.86 per day for each week day worked, excluding 


weekends but including holidays, vacation, sick leave, education leave, funeral leave, 


jury leave and disability leave (maximum of 260 paid work days per year.  Holidays, 


vacation, sick leave, education leave, funeral leave, jury leave and disability leave 


days shall be earned as provided in §21.635.  If the Collector fails to work during the 


full time of normal City Hall hours, the Collector shall be paid a percentage of her 


daily rate that day that is proportionate to the number of hours worked to the number 


of hours that City Hall is routinely open for public business (excluding night meetings).  


For example if City Hall is normally open for 7 hours a day, and the Collector only works 

5 of those hours, the Collector will receive 5/7 of the daily rate or $69.90 for that 


day.  The Collector may apply applicable and allowable sick leave, funeral leave, 


etc. for the time missed, provided 
that the sick leave, funeral, leave has been earned and 

is otherwise allowable to the Collector for the purpose intended.”

13.
Resolutions which require action by the Board
14.  Reports of Special Boards and Committees


Library



Cemetery/Parks



Infrastructure



Emergency Services







Page Branch Park-Project Update


Old Glory Jubilee-Update



Tree Board 
       15. Reports of Aldermen and Mayor


Wilch



Hartley


Harper


Short


Davis


Rockwell










       16. Reports of City Departments and Officers


Rob Guinness - Attorney



Brian Hemmer - Alliance Water Resources  


Brian Jeffries - Chief of Police – Closed Session  


Tammy Sharpe - Treasurer


Katie Harper – Collector 


Sue Hogarth - City Clerk 
17.   Miscellaneous Business
18.   Public comment by any person or group desiring to address the Board who has not 

           
 filed a prior request to be placed on the agenda in compliance with City Code 24.105.

       19.   Vote to take up business to be conducted in closed session.

       20.   Adjournment




TENTATIVE AGENDA OF CLOSED MEETING

Vote to close pursuant to RSMo Section 610.021 (1) Legal actions, causes of action, litigation, or 
confidential or privileged communications with its attorneys, (3) Hiring, firing, disciplining or promoting of particular employees by the city, (13) Individually identifiable personnel records, performance ratings or records pertaining to employees or applicants for employment, and 

(14) Records which are protected from disclosure by law. 

Representatives of the news media may obtain copes of this notice by contacting:

The Office of City Clerk

201 Broadway     Elsberry, MO  63343

(573) 898-5589
